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Guidance for Nominators: AGU Values 
In the nomination package, please provide specific examples that illustrate how the candidate 
exemplifies AGU's values of excellence, integrity, respect, diversity, collaboration, and science 
education and outreach. Please avoid generic statements. Rather than focusing solely on 
quantitative metrics (like the number of women or minorities mentored), consider addressing the 
following: 

1. Inclusive mentoring practices: Describe how the candidate has created a supportive 
environment for all mentees. What strategies have they employed to ensure that mentoring 
relationships are accessible and equitable? Have they facilitated professional development 
opportunities that cater to underrepresented groups? 

2. Promoting diverse voices: Provide instances where the candidate has actively sought out 
and amplified diverse perspectives in their research, discussions, or community 
engagement. How have they integrated these voices into their work or decision-making 
processes? 

3. Commitment to community building: Highlight initiatives the candidate has led or 
participated in that foster a sense of belonging and community within their research group, 
department, or broader scientific community. What efforts have they made to encourage 
collaboration across diverse backgrounds? 

4. Advocacy and outreach: Describe ways in which or times when the candidate has 
participated in any of the following:  

A. Improving scientific literacy by reaching out to non-science audiences and 
promoting STEM. 

B. Participation in AGU’s Congressional Visits Days (CVDs), where they met with 
policymakers to advocate for the importance of federally funded scientific research. 

C. Engaged with the community to promote science and inclusivity. 

D. Participation in outreach programs aimed at underrepresented groups and 
communities (e.g., low-lying areas, flood-prone areas, socioeconomically 
disadvantaged populations)? What impact have these efforts had in helping these 
communities understand how science affects them personally? 

5. Personal growth and reflection: Seeking out workshops that focus on work life balance, 
promoting that with junior staff, understanding new modes of research in a changing 
scientific landscape, communication training. Share how the candidate has demonstrated 
a commitment to their own growth and professional development. Have they participated in 
or developed/led trainings, workshops, or discussions that deepen their awareness and 
effectiveness in promoting more collaborative research experiences, inclusive research 
environments? 
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6. Integrity:  

A. Ethical research practices: Provide specific examples of how the candidate has 
adhered to ethical guidelines in their research. Have they implemented protocols to 
ensure the responsible conduct of research, such as maintaining data integrity and 
managing conflicts of interest? Describe any situations where their commitment to 
ethical practices has influenced their team or field. 

B. Full attribution and credit to colleagues: Highlight instances where the candidate 
has recognized and credited the contributions of all colleagues, especially junior 
and diverse team members. How have they ensured that everyone’s work is 
acknowledged in publications and presentations? Please provide examples that 
demonstrate their commitment to fostering an inclusive atmosphere where all 
contributions are valued. 

C. Transparency in the peer review process: Discuss how the candidate has 
promoted transparency in the peer review process. Have they advocated for or 
participated in initiatives that increase openness, such as open peer review? 
Provide details on how their efforts have contributed to a more equitable 
environment in academic publishing. 

7. Open Science:   

A. Sharing data and research openly: Describe how the candidate has prioritized the 
sharing of data and research findings with the broader scientific community. Have 
they made their datasets publicly available or developed accessible repositories? 
Provide specific examples that illustrate the impact of their open sharing on 
collaboration and reproducibility. 

B. Publishing in open-access journals: Highlight the candidate’s commitment to 
open access by detailing their publication history. Have they chosen to publish in 
open-access journals to ensure that their research is accessible to a wider 
audience? Share specific publications and the rationale behind their choices, 
emphasizing the importance of disseminating knowledge freely. 

C. Contributing to citizen science projects: Discuss the candidate’s involvement in 
citizen science initiatives. How have they engaged with the public to promote 
scientific understanding and participation? Provide examples of specific projects 
they have led or contributed to and reflect on the impact these efforts have had on 
community engagement and scientific literacy. 

By providing detailed examples in these areas, you will help illustrate how the candidate’s 
leadership aligns with AGU values and showcases their commitment to fostering a diverse and 
inclusive scientific community.  

 

 


